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|Mr. Grecory: Fifty-five days after 
-esident Truman’s inauguration the 
aft-Hartley Acct is still on the books; 
id we face the problem of whether 
e should adopt Mr. Truman’s pro- 
sed labor legislation. 

Senator Taft, what are your gen- 
-al views of what we should do in 
*vising our labor legislation? 


Senator Tart: The Taft-Hartley 
ict, which Mr. Truman wishes to 
epeal, is designed, first, to make 
nions and their officers responsible 
or their acts and their contracts so 
hat collective bargaining will, in 
act, be free and equal between em- 
jloyers and unions; second, to mod- 
fy the arbitrary power given to 
inion bosses over their employees 
nd union members so that the indi- 
ridual workman can get and keep a 
ob in spite of a closed or union shop 
ind so that he may hold his officers to 
easonable accounting; and, third, to 
yrotect third parties and the public so 
ar as possible from unnecessary 
trikes and boycotts. 

Previous laws, properly designed 
t the time to protect the unions and 
he workmen from the abuses of em- 
jloyers, had been administered in 
uch a one-sided manner that there 
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was no longer a practical legal rem- 
edy against any action of a labor 
union or its officers, no matter how 
arbitrary—no remedy either for the 
public, the employer, or the individ- 
ual union member. The labor chiefs 
today still insist that they shall be 
exempt from all the restraints to 
which all other American citizens are 
subject. 

Accordingly, this law—the Taft- 
Hartley Act—makes the union liable 
to bargain collectively and to be 
legally responsible for its contracts; 
to be responsible to third parties for 
damages caused by secondary boy- 
cotts and jurisdictional strikes, which 
incidentally only take wages from 
union members to enhance the power 
of union officers; to refrain from 
strikes until they have negotiated for 
sixty days; and to refrain from na- 
tional strikes affecting the safety and 
health of the people, even beyond the 
end of a contract, until the govern- 
ment can make a final effort to settle 
the controversy. 

The Act has worked. It has 
strengthened collective bargaining as 
the basis of labor policy. The number 
of strikes and the days of idleness 
have been cut more than 50 per cent. 
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Yet, union membership has steadily 
increased by about a million addi- 
tional members. 


Mr. Grecory: Senator Douglas, do 
you think that we should keep all or 
most of the Taft-Hartley Law on the 
books? 


Senator Douctas: It is always em- 
barrassing to talk about the defects 
of a child in the presence of its alleged 
father, but I know that Senator Taft 
will want me to speak as frankly on 
this matter as he does himself. 

I believe that we need to get away 
from the punitive spirit of the Taft- 
Hartley Law with its minute regu- 

lations, nearly all of which are 
weighted against unionism, and to 
return to the spirit of the Wagner 
Act—namely, that of free collective 
bargaining. And we need to realize 
what the Wagner Act actually did. 
Before it was passed in 1935, workers 
were afraid to join unions because 
they knew that most employers 
would fire them if they did. More- 
over, in many localities and indus- 
tries, when a man joined a union, he 
not only lost the job he had but he 
was black-listed by other firms so 
that he could not get another job; 
and men were hunted because of 
their union activity. As a result of 
all this, men were afraid to join 
unions, and union membership was 
low. The Wagner Act made a simple 
change in this respect. It said that an 
employer should not fire a man or 
discriminate against a man because 
he joined a union or was active in its 


affairs; and, while the protection 
given by the Wagner Act has been 
very incomplete on this point and 
subject to long delays, it has feat 
many of the workmen from the fears 
which they formerly had, and, as ak 
result, they have been willing to joi 
unions, and union membership has 
increased. Hl 

The second thing that the Wagner 
Act did was to provide that, when ak 
majority of the workers, in a free and 
fair election conducted by the govern-+ 
ment, chose a union to represent 
them, it was the duty of the employ+| 
er to sit down in good faith to try toy 
reach an agreement. He was not com,| 
pelled to agree to the terms whichi| 
the union proposed. All that was re- 
quired of him was that he should sit : 
down around the bargaining tables 
to try to reach an agreement. Now 
there was the principle of the Wag- 
ner Act—free collective bargaining. 

The Taft-Hartley Law, as I think: 
I shall show in our later discussion,) 
has greatly weakened the bargaining: 
power of labor. It has prevented labor: 
from organizing in new industries, 
and it has weakened its position 
around the bargaining table in those; 
industries in which it was already 
represented. 


f 
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Senator Tart: I would say that! 
the Wagner Act was only justified 
when union power was weak. I agree: 
that the employer had all the advan-- 


tage at one time. 


SENATOR Dovcias: That was the: 
trouble. 


UNION MAN AND NONUNION 
MAN WANT A JOB 


UNION SHOP 


NONUNION MAN ALSO GETS 
JOB IF:'HE JOINS UNION 


UNION MAN GETS JOB FIRST 


Senator Tart: The trouble with 
the Wagner Act was that it was en- 
tirely one-sided—unfair labor prac- 
tices on the part of the employer but 
not on the part of labor—in fact, com- 
plete irresponsibility on the labor 
side. And the working-out of that 
Act had given the labor unions all 
the advantage, except perhaps over 
the largest employers in the United 
States, but over millions of small em- 
ployers; so that the time had come 
to redress that balance. In the Taft- 
Hartley Act we keep all the unfair 
labor practices against employers of 
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DIFFERENT KINDS OF UNION STATUS 
CLOSED SHOP 
ems 


ONLY UNION MAN GETS JOB 


MAINTENANCE -OF-MEMBER- 
SHIP SHOP 


UNION MAN MUST STAY IN 
UNION 


OPEN SHOP 
s 


NONUNION MAN PREFERRED 
UNION NOT RECOGNIZED 


Reprinted from T. R. Carskadon and S. T. Williamson, Your Stake in Collective ahs 
ing (New York: Public Affairs Committee, 1946). 


the Wagner Act, but we add other 
things that the labor unions cannot 
do, so that there may be an equal 
balance. 


Senator Dovuc as: To Senator 
Taft, the law which bears his name 
has a shining face which gleams with 
the principles of equality and mutu- 
ality. Senator Taft is a man both of 
ability and of integrity and of great 
public devotion, and I am happy to 
pay tribute to these qualities. But, 
unfortunately, he has taken the fair 
mask of the Taft-Hartley Law as its 
real substance and does not see the 
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ugly reality which lurks beneath its 
clauses. He has forgotten that an act, 
like a man, can smile and smile and 
be the villain still, and I am afraid, 
with all the good will in the world, 
he has been sold a false bill of goods 
by some very able lawyers who have 
slipped clauses over on him of which 
he really did not know their full im- 
port. 


Senator Tart: I think that I am 
responsible for everything in that 
Act, Senator. I agree that there were 
a few things put in, in the conference 
with the House, which I would rath- 
er not have had. Of course, we cannot 
always get agreement. There are a 
few things in the bill which I would 
like to take out. In fact, we created a 
committee which has recommended 
a lot of changes. I am for quite a lot 
of changes where everything has not 
worked. But so far as the basic prin- 
ciples of the Act are concerned, I 
think that they are sound and exactly 
what we designed them to be. 


Mr. Grecory: Back in the old 
days, in the 1930’s, we did not really 
need unfair labor practices against 
unions; and a good many people have 
thought that, with the development 
and growth of unions, they had pow- 
er enough and used the power to 
commit certain acts which perhaps 
should be restrained. Would you 
gentlemen care to comment about 
any of the detailed provisions in con- 
nection with unfair labor practices? 


Senator Douctas: Do you mean 


in the Taft-Hartley Law? 


_new law. 


Mr. Grecory: In the Taft-Hartley 
Law and what you propose in th 


Senator Dovuctas: I have many) 
criticisms of the Taft-Hartley Law 
In fact, there is not much of it thatj 


employers to smash unions through! 
the election process. They can callf 
for an election as frequently as oncq} 
a year and wear the unions out. They} 
can call for an election when there is 
a strike in process; and, during that} 
period, if the workers have been res 
placed by others whom the work; 
ers regard as strike-breakers, only tha} 
strike-breakers can vote. The strikersiq 
even though they have been emi 
ployed in the firm for twenty o 
thirty years, are barred from voting 
This will permit the employers to ge 
the unions voted out of the plan 
and to smash them; and this is par 
ticularly dangerous in a period wher 
there is high unemployment and 4] 
large number of persons who can bof 
used as replacements. 


SENATOR Tart: Senator Douglas 
has visioned up one thing which 
might happen in a thousand cases i 
one put together three or four prog 
visions of the Act. So far as this vot 
ing provision is concerned, it was de; 
signed to end a strike sometime—ana 
it did end, since the Act began, ony 
strike which had been going on fo 
about sixteen months. But so far a: 
that provision is concerned, it is i 
material. I would just as soon take i i 
out.. 


| 


Senator Douctas: That is fine. 


Senator Tart: ...and put it in 
y amendment. But that does not 
fect the fundamental character of 
1e Act in any way. 


Senator Dovctas: It may not be 
indamental to Senator Taft, but it 

fundamental to the whole indus- 
‘ial process. It permits the employer 
use the election process to catch 
mions at their weakest point and 
et them voted out. 


Senator Tart: And _ Senator 
ouglas wants to go back to a point 
here no union is required to bar- 
ain collectively—where you cannot 
‘et them to the bargaining table— 
yack to a condition in which a union 
an exercise secondary boycotts, juris- 
ictional strikes, in which all sorts of 
legal weapons have been made legal 
by the interpretation of the Wagner 
Act. That is the condition to which 
1e wants to go back. 


Mr. Grecory: The Taft-Hartley 
Act makes unions suable in the fed- 
sral courts for their breaches of con- 
ract. It also, of course, provides for 
inion actions against employers for 
uch breaches. If collective agree- 
nents are to be taken seriously, they 
yught to be backed up by some sort 
of sanction like this; yet, the pro- 
sosed new bill does not do a thing 
bout it. There is another thing. The 
[aft-Hartley Act has made unions 
esponsible in lawsuits for the acts of 
heir agents. Unions hate this, be- 
ause they are afraid that they will be 
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made liable for damage caused by 
the unauthorized acts of people on 
picket lines, perhaps for the acts of 
perfect strangers. Under a_ good 
agency test, a common-law agency 
test, I do not think that they would 
really run any danger of this. Do you 
think, Senator Taft, that individual 
workers have or that unions have 
assumed liability for irresponsible 
acts of individual workers? 


Senator Tarr: No. I _ think, 
though, that unions ought to be liable 
to the same kind of laws as anybody 
else. If they make a contract, they 
ought to be liable on their contract. 
Mr. Green says, “Oh, no, we always 
keep our contracts. So, we don’t have 
to be made liable.” Of course, that is 
not true. 


Senator Douctas: I would like to 
point out that the Taft-Hartley Law 
makes unions responsible for acts 
“of agents” even though those acts 
have not previously been authorized 
by the union or subsequently ratified 
by them. 


Senator Tart: Those words are 
simply intended to reverse the provi- 
sions of the Norris—La Guardia Act, 
which gave unions a special exemp- 
tion. All those words do is to put 
unions back on exactly the same basis 
as any corporation. They are liable 
for the acts of their agents in the reg- 
ular scope of their employment under 
general rules of agency. And why 
should not unions be liable like any- 


body else? Why should they have a 
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special privilege in this field or any 
other field? 


Senator Dovetas: The point is 
that a union is not a tightly disci- 
plined organization as a military unit 
is Or as a corporation is. Members 
may upon their own initiative com- 
mit acts unauthorized by the union, 
not ratified by the union, upon which 
the union may be held responsible for 
heavy damages—notably in the case 
of wildcat strikes, which unions may 
not initiate, which they may actually 
try to discourage, but which cause 
damage, and then the unions can be 
sued. Similarly, picketing can be re- 
strained. I am opposed to violence or 
threats of violence on the picketing 
line, but I believe in peaceful picket- 
ing. Yet, the presence of two or more 
pickets might be held to be tacit re- 
straint or coercion and a suable act. 


Senator Tart: I wholly deny that 
that is the effect of the Taft-Hartley 
Law. A wildcat strike is not in the 
scope of a man’s employment or 
authority. The union is not respon- 
sible. The union is not responsible for 
anybody simply because he is a mem- 
ber of a union. It is only responsible 
under the general rules of common- 
law agency if he is acting within the 
scope of his employment. 


Mr. Grecory: What you mean is 
that the employer has to come in or 
the Board, if it is its case, with abso- 
lute proof hooking up the union? 


Senator Tart: Exactly. The Act 
simply says the union is like anybody 
else. And why should it not be like 


‘ 
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is else? Unions today are bigx 
business. They spend millions and are 
bigger than most corporations. 


Senator Tart: Let us look at they 


printers’ union. It deals with some\ 
two thousand different employers; 
it is bigger than nineteen hundred of 
the two thousand employers with 
whom it deals. 


SenaTOR Dovcras: But ~ most 
unions are dealing with a few big 
employers. On the whole, the em} 
ployers are still stronger than theq 
unions. 


SENATOR Tart: Oh no, Douglas, 
not most unions! But you are ask+ 
ing about the employers. Of course 
we cannot get absolute equality in theq 
labor laws between employers andi} 
labor unions. Some employers are 
always going to be more powerful| 
than the weak unions. The strong 
unions are going to be more power- 
ful than the weak employers. All) 
we can do is to try to get a general, 
balance, and I cannot see why that! 
is not reached if we subject both 
parties to exactly the same legal obli- 
gations. That is the general purpose: 
of the Taft-Hartley Law. 


Mr. Grecory: Of course, one pos- 
sible objection against the language 
of the unfair labor practices so far ass 
unions are concerned is the breadth 


99) 


of these words, “restrain and coerce. 


Senator Douctas: Exactly so. And 
let me point out that acts of violence, 
threats of violence, are illegal under 
the common law. They are forbidden 
by most city ordinances and illegal by 
most state statutes. They can be 
handled by the local courts and the 
local police. But what the Taft-Hart- 
‘ley Law does is to impose a national 
set of standards to be applied to very 
‘vague words; and there is great dan- 
ger that “to restrain and coerce” may 
be defined to restrict peaceful picket- 
ing and, in effect, to tie labor’s hands 
in the time of a strike. 


Senator Tart: I certainly would 
be willing to discuss with Senator 
Douglas amendments to the Act so 
that it does not cover peaceful picket- 
ing. I quite realize the problem 
which arises. As a general principle, 
however, I do not think that it can 
be denied that just as the Wagner 
Act said that an employer cannot 
coerce a man to keep out of a union 
‘so the union ought not be able to 
coerce him—send people around in 
front of his house and threaten his 
family, for instance—to force him 
to come into a union. Now, in prin- 
| ciple, that is so. I realize the practical 
difficulties which Senator Douglas 
brings up regarding the possibility of 
permitting that to be the subject of an 
injunction—that provision perhaps 
goes further than it should go—and 
I am quite willing to discuss in the 
Committee with him and others the 
question of so modifying it that that 
cannot come about. 
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SENATOR Douctas: You will come 
around to the Truman-Thomas Bill, 
Senator Taft, in time. 


SENATOR Tart: I am open-minded; 
I am willing to consider; and I think 
that there have been some good 
points made in the general discus- 
sion. I myself would propose quite a 
few amendments to the Taft-Hartley 
Law. But I do not think any of them 
affect its basic principles. 


Mr. Grecory: As a matter of fact, 
in relation to what Senator Douglas 
says about local control, experience 
has shown that local peace officers - 
have quite a job controlling what - 
goes on, particularly in small towns 
with big plants. 

But I think, gentlemen, that we 
ought to proceed to the next question. 
These national emergency strikes 
and utility strikes affecting com- 
merce, I think, pose one of the most 
difficult problems which we have in 
labor relations. The most serious ex- 
ample perhaps is the railroad strike. 
While the Railway Labor Act is sup- 
posed to take care of this, even its pro- 
cedures broke down in 1947; and 
then the government had to seize the 
railroads under that old World War 
I statute, which practically every- 
body had forgotten was on the books. 
Lewis and his coal miners can cause a 
similar crisis. 

The Taft-Hartley Act provides an 
eighty-day injunction, but many ex- 
perts believe that this just puts off the 
evil day, after which, of course, the 
unions may strike anyway. They also 


UNFAIR LABOR PRACTICES IN T 


The Wagner Gt 
FORBADE EMPLOYER: 
(1) TO INTERFERE WITH 


THE RIGHT OF WORKERS 
TO ORGANIZE 


(2)TO DOMINATE, INTER- 
FERE WITH, OR CONTRI- 
BUTE MONEY TO 


WORKER IN HIS | 
UNIONS 


JOIN A UNION 


TO BOYCOTT Gel 
(3) TO DISCRIMINATE BE- ON STRIKE 
TWEEN WORKERS TO 
ENCOURAGE OR DISCOUR- 
AGE MEMBERSHIP IN A 


UNION 


(4) To FIRE OR DISCRIMI- 
NATE AGAINST AN EM- 
PLOYEE FOR FILING A 
CHARGE OR TESTIFYING 
UNDER THIS ACT 


(5) TO REFUSE TO BAR- 
GAIN COLLECTIVELY 
WITH REPRESENTATIVES 
OF HIS EMPLOYEES 


?R AND THE TAFT-HARTLEY ACTS 


Act 
ACT RESTRICTIONS ON EMPLOYERS 


& 


if 


TO CAUSE AN EMPLOYER TO DIS- TO REFUSE TO BARGAIN COLLEC- 
CRIMINATE FOR NON-MEMBER- TIVELY WITH AN EMPLOYER 
SHIP (EXCEPT IN UNION SHOP) 


TO FORCE RECOGNITION OF A UNION NOT 
ACCREDITEO BY NLRB 


TOFORCE ASSIGNMENT OF WORK TOA 


TION WHEN ANOTHER 
PARTICULAR CRAFT (UNLESS ACCREDITED) 


reED 


lO CHARGE EXORBI- TO DEMAND PAY FOR 
[ANT OR EXCESSIVE WORK NOT PERFORMED 
NITIATION FEES (FEATHERBEDDING) 
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say that the bargaining climate dur- 
ing the period of injunction is abso- 
lute zero because the union people 
are so mad with the injunction. 


Senator Dovcetas: I think that 
that is correct. I would like to point 
out that the Taft-Hartley Law mere- 
ly provides for a cooling-off period of 
eighty days. After those eighty days 
have expired, there is no provision in 
the Taft-Hartley Law to insure con- 
tinuous production. Our bill provides 
for a thirty-day cooling period. Per- 
haps we could extend that. The only 
difference between our bill and the 
Taft-Hartley Law on this point is 
this: The Taft-Hartley Bill proposes 
injunctions—injunctions which are 
resented by labor because they com- 
pel them to work for the private 
profit of employers. We do not pro- 
vide for injunctions, but we provide 
for boards of inquiry, which can 
make recommendations which are 
forbidden under the Taft-Hartley 
Law. 

And, as a matter of fact, the Rail- 
way Labor Act, to which you have 
referred, Gregory, has always been 
able to get a cooling-off period, but 
it does not provide for injunctions. 
And, if everything else fails, the 
President has his emergency powers 
to enable the country to go forward 
and to prevent great and serious 
threats to national life and safety. 


Senator Tart: I utterly deny that 
the President has any power to seize 
other people’s property or to make 
people work or to get an injunction if 


= oo ah 


he does not have statutory power to - 
do it. I do not think that that power 
exists. I wholly deny Attorney-Gen- 
eral Clark’s position. I think that it 
would be a serious threat to the wis- 
dom, to the safety, and to the liberty 
of the people of this country if there 
were any such power. What is an 
emergency? It would be whatever 
the President said was an emergency; 
and in these days anything is con- 
sidered an emergency. It would be a 
most dangerous policy to adopt. 

So far as the injunction is con- 
cerned, I agree with Senator Doug- 
las. It is a very difficult problem. He 
and I, I think, both agree that we do 
not want to give that power of in- 
junction as a matter of course per- 
manently to stop a strike, because it 
would require some kind of govern- 
ment wage-fixing or compulsory 
arbitration, which would come in 
the end to result in wage-fixing and 
then price-fixing, to which I am op- 
posed. 

But I do believe that there is some 
good in having a temporary injunc- 
tion when the parties say, “We’re 
going to strike tomorrow,” or “We're 
going to close down tomorrow.” I 
think that we ought to be able to get 
the employer and the employee into 
court and say to them, “What about 
this? Can’t you fellows continue for 
thirty days or sixty days, whatever it 
may be, until this thing can be 
settled?” 


Mr. Grecory: Apparently you do 


not agree with Secretary Tobin that 
this thing could be dealt with as a 


tter of public opinion, that the 
ple would obey the request of the 


ssident? 


SENATOR Tarr: In the long run, 
blic opinion is a great force; and I 
uld hope that ultimately, after de- 
and effort to settle it, public opin- 
would force a settlement. If not, 
7 remedy—and the only ultimate 
nedy, I think—is a special act by 
mgress giving extraordinary pow- 
; for the particular emergency. I 
ubt if we are ever going to reach 
at point. 


Senator Dovuctas: But Congress 
ay not be in session at that time. 


Senator Tart: Congress can meet 
‘twenty-four hours today. 


Senator Dovcras: And great 
residents in the past have always 
en able to deal with emergencies. 
r. Lincoln freed the slaves under 
S powers as commander-in-chief of 
e Army, and Theodore Roosevelt 
da great many things as Chief Ex- 
utive. The country will not go to 
s knees. The President will always 
otect the health and safety of the 
nited States. 


‘Senator Tart: The President did 
st do it when the railroads and coal 
rople struck three years ago. He 
Iled Congress. He went to Con- 
‘ess for an act, which was the right 
ing. The kind of act he asked for 
as not much of an act. But it seems 
me that that must be the ultimate 
course in a constitutional form of 
yvernment. 
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Mr. Grecory: Senator Taft, there 
has been a good deal said in the 
papers about the closed shop, and I 
wanted to ask you something about 
that. You know, of course, that there 
are two industries in this country 
where the closed shop has been tra- 
ditional long before the Taft-Hartley 
or the Wagner acts were heard of. 
They are the printing industry and 
the building trades. All the employ- 
ment customs, or most of them, in 
these industries were built up around 
the closed shop, and the unions repre- 
senting these many thousands of 
workers involved in these industries 
hate to change their ways. Union 
membership also has long been the 
hallmark of competency and, let us 
say, the key to a new job, as well as 
the best way to protect the standards 
of the craft. 


Senator Tart: If we had the 
closed shop in one or two industries, 
it probably would not have a general 
effect. But if we gradually extend this 
closed shop, as it will be extended if 
we authorize it and permit it, we will 
come to a point where a man cannot 
get a job in this country just on his 
competency. He will have to please 
some labor union leader. I think that 
the closed shop is un-American. I 
agree that the difficulty of changing 
these habits is great, and I am certain- 
ly willing to consider any proposals 
by which it can be worked out. I 
think, though, that what we have 
done—permitting a union shop but 
permitting a man to work so long as 
he is willing to join the union—is a 
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proper solution. In the case of these 
particular industries, there might be 
some special provision by which per- 
haps we would prohibit the closed 
shop, but we would in some way per- 
mit a regulated form of hiring hall. 


Senator Douetas: But I would 
like to point out the closed shop is 
forbidden under the Taft-Hartley 
Law even though the workers want it 
and the employers are willing to ac- 
cord it; and this has led to strikes in 
the Chicago printing trades. It has 
disrupted a long and happy relation- 
ship there. Furthermore, in the union 
shop, the Taft-Hartley Law permits 
a union to ask for the union shop 
only after it has won an election; and 
in that election all those who are ab- 
sent are counted as voting “No” even 
though, if present, they would have 
voted “Yes.” That is, the union must 
get, not a majority of the vote cast, 
but a majority of all those eligible to 
vote. This has crippled the union, 
has encumbered the election machin- 
ery of the Board, and is totally unnec- 
essary and unfair. 


SENATOR Tart: What are we do- 
ing here? We are protecting the mi- 
nority. Let us suppose that two-thirds 
of the men want a closed shop. What 
about the one-third who do not want 
to join a union? Have they not got 
some constitutional rights? 


Mr. Grecory: I wanted to ask you 
a question, Douglas. We all know 
that you are a great champion of the 
open union with a closed shop and 
that you believe in the admission for 


all and no arbitrary cancellations o 
membership. 


Senator Dovetas: That is right. 


Mr. Grecory: How would y 
fulfil this ideal under the Administr 
tion’s proposed bill? For instan 
how would you protect an employ 
in his job if he disagreed with th 
union on, let us say, internal policy o 
some sort—political maybe—and wa 
dropped from membership? 


Senator Douctas: Speaking pure 
ly for myself, I will say that I beliew 
that if you have a closed shop, you 
must have an open union and thal 
unions should not charge excessiv 
initiation fees. The problem of “a 
ping men from membership and th 
review of their dismissal is a ve 
grave problem of the relationship j 
individuals within voluntary BrouPy 
It presents itself within cooperativ 
groups, within religious groups, ana 
others. I think that the whole prob 
lem could be properly a matter fo) 
study for a future nonpartisan oF 
mission which can report. 


Senator Tart: May I suggest tha 
that seems to be very extraordinary 
Here we have a good provision, pre 
tecting men, and Senator Douglal 
proposes that we repeal it and take: 
couple of years or so in trying to pre 
tect them again. If they are entitles 
to protection, they are entitled to pre 
tection now. We ought to make th 
amendment now. He ought to offe 
his amendments to the Truman bil! 
and I certainly would be glad to o 
sider them. : 


Mr. Grecory: There are so many 
ms which we could discuss here. 
will have to pick and choose at 
I. I, myself, for instance, have 
ays been upset by the administra- 
difficulties which the Taft-Hart- 
Act placed in the way of union 
sourse to the Act’s facilities; and I 
nk that one. of the most unfortu- 
te was the anti-Communist oath. 
‘course, I have other counts against 
at, too. But, on that count alone, I 
ink that I would be willing to elim- 
te it, because it does stand in the 
ay of union recourse to the Board’s 
ilities. I suppose that you gentle- 
en really both agree with me on 
(eB 


Senator Dovctas: I do not oppose 
e principle of a non-Communist 
ith, provided the employer has to 
ke it as well as the workman, 
hich he presently does not have to 
9; provided that he has also to swear 
iat he is not a Fascist as well as not 
ing a Communist and that any 
enalty for a false statement or failure 
» make a statement should lie 
zainst the individual and should 
t be a penalty against the organiza- 
on. 


| Senator Tart: I am glad to see 
rat Senator Douglas has another 
mendment to the Truman bill, and 
hope that he offers it in the Com- 


iittee. 


Mr. Grecory: Would you gentle- 
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men care to summarize your views at 
this point? After all, we may be on 
the eve of a new labor act. 


Senator Tart: My feeling is this: 
The Taft-Hartley Act has many pro- 
visions—it has many other good 
provisions about which we have not 
talked today. It provides for an inde- 
pendent mediation agency, which has 
been most successful, prohibition of 
strikes by government employees, 
and many other things which are 
completely repealed by this proposed 
new law. 

We have succeeded now in the 
Senate Labor Committee hearings in 
getting Congress back to consider the 
merits of each of these individual 
proposals, I feel convinced that if that 
is done, on those merits Congress will 
retain the essential features of the 
Taft-Hartley Law and that it will 
amend only those things which ought 
to be amended on their merits. 


Senator Douctas: I think that we 
should return to the principles of the 
Wagner Act and to the spirit of that 
Act—getting the parties together in 
free collective bargaining around the 
table to hammer out their differences; 
to adjust disputes which arise con- 
cerning the interpretation of existing 
contracts, which is a big feature of 
the Truman-Thomas Bill and which 
was not included in the Taft-Hartley 
Bill; to outlaw jurisdictional disputes, 
and to build a sound, healthy climate 
in which both parties can go ahead. 


3. 


Z 


4) 


SOME HIGHLIGHTS OF— 


THE TAFT-HARTLEY ACT 


. Bans the closed shop and regu- 


lates the union shop 


/ 


. Requires union officials to file 


non-Communist affidavits for ac- 
cess of their unions to the Na- 
tional Labor Relations Board 


Restricts union welfare and re- 


tirement funds 


! 


Limits union political activity 
by _banning ‘union ‘political 


spending 


S—Makes the NLRA unavailable 


forthe_unionization of foremen 


Bans strikes ‘by federal em- 
ployees _ ; 


. Protects rights of employees to 


refrain from union activities and 
be free from union coercion 


. Requires unions as well as em- 


ployers to bargain in good faith 


. Gives the Labor Board’s counsel 


sole charge of investigating and 
prosecuting cases and of seeking 
injunctions in unfair labor prac- 
tice cases 


14 


THE “TRUMAN-WAGNER” Bi 


1. Permits closed-shop contrac 
and supersedes all state laws r 
stricting union and closed shoy 


in interstate commerce 


- Removes “labor unions” fro! 
coverage of Federal Corryj 


Practices Act 


- Only court orders allowed a: 
those Labor Board seeks in fe 
eral courts to enforce its dec 
sions on “unfair labor practice: 
by employers or unions 
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. Provides for sixty-day notice be- 
fore termination of existing col- 
lective agreement and _ before 
strike or lockout by parties thereto 


In effect, bans mass pickéting 


/ 
Guarantees employers freedom 
of speech to oppose unions 


Provides rights of employers to 
sue uhions 


Requires unions ‘to register fi- 
nancial reports and constitutions 


with the Secretary of Labor 


Provides for election machinery 
to certify unions 


Bans “unfair labor practices” by 
employers such as refusal to bar- 
gain, discharges for union ac- 
tivity, company domination of 
unions; provides use of injunc- 
tions to prevent unfair~ labor 
practices 


Bans secondary boycotts, juris- 

dictional and recognition strikes; 
provides Labor Board power to 
obtain injunctions against such 
conduct 


Relations Board with salaries of 
$12,000 per year 

Sets up an independent Federal 
Mediation and Conciliation 
Service 


Sets up five-man National Labor\ 


16. 


17. 


18. 


19. 


Retains employer unfair labor 
ploy 
practices with enforcement of 


NLRB’s orders by judicial action 


Bans unjustifiable secondary 
boycotts interfering with estab- 
lished bargaining relationships 
and provides for elimination of 


jurisdictional disputes 


Continues Board and raises sal- 


aries to $17,500 


Continues Mediation and Con- 
ciliation Service but puts it in 
Labor Department to assist la- 
bor and management in settling 
disputes through free collective 
bargaining 


16 
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20. Provides for dealing with “na- 


tional emergency” strikes affect- 
ing the public welfare— 


a) President appoints ‘a fact- 
finding board which makes a 
report but no recommendations 
for settlement of dispute 


b) President, after studying re- 
port, can direct that the govern- 
ment seek an injunction to block 
a strike or can decide against 
that course 

c) The injunction can stay in 
effect for up to eighty days, after 
which it must be lifted 

d) If there is a strike after that, 
the President can make recom- 
mendations to Congress to deal 
with the situation 


interest— 


a) The President issues a prow 
lamation that the public interes 
is affected by a dispute and as cl 
that there be no work stoppage} 


b) The President appoints at 
emergency board to investigated 
normally the board would 

port its findings and recommer 
dations in twenty-five days; di 
putants would be asked to rq 
frain from a work stoppage fa 
another five days 


c) The government wou 
count on acceptance of the emek 
gency board’s recommendation 
no provision contained in t 
bill for forcing acceptance or fd 
a court injunction to block 
strike 


Provides that contracts shall co 
tain binding arbitration for di 
putes arising thereunder 


Makes it an “unfair labor praj 
tice” for employers or unions | 
fail to give the mediation servi 
thirty days’ notice of contraj 
termination | 


The Labor-Management Rel 
tions Act of 1947 (The Ta 
Hartley Act) is repealed 


The National Labor Relatio 
Act of 1935 (Wagner Act 
substantially as it existed pri 
to the enactment of the Ta 
Hartley Act, is re-enacted 


